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Introduction

THIS AGREEMENT, made this 27st day of April, 2021, by and between the
City of Jeannette, a municipal corporation of the County of Westmoreland and
the Commonwealth of Pennsylvania, hereinafter referred to as the “City”

AND

The Policemen of the City of leannette, through the Jeannette Police
Officers Benefit Association, hereinafter referred to as the “JPOBA,” as their duly
designated bargaining representative pursuant to Act No. 111 of the General
Assembly of the Commonwealth of Pennsylvania.

WITNESSETH:

WHEREAS, the parties hereto are subject to Collective Bargaining over the
terms and conditions of their employment under Act No. 111; and

WHEREAS, the parties hereto are subject to a long-standing award in
Arbitration directing the preparation of a Consolidated Collective Bargaining
Agreement setting forth the terms and conditions of their employment; and

WHEREAS, the parties’ existing Collective Bargaining Agreement expired
December 31, 2020; and

WHEREAS, the parties have engaged in arbitration over the terms and
conditions of their employment and desire to reduce the same to writing and
adopt those provisions set forth hereafter as their Consolidated Collective
Bargaining Agreement.

NOW, THEREFORE, [N CONSIDERATION OF THE ABOVE, THE PARTIES
AGREE AS FOLLOWS:




Articlel. Intentand Term

§ 1.01 Intent of Agreement

(a)

§1.02
(a)

[tis the intention of this Agreement to set forth all the terms and conditions of
employment of the Policemen of the City of Jeannette as adopted by the City and the
Policemen as a result of collective bargaining initiated, pursued and concluded in
accordance with the terms of provisions of Act No. 111. The Parties hereto do hereby
acknowledge that the provisions of this Agreement have been reached either as a result
of negotiated agreements between the City and the Policemen, or as a result of binding
arbitration awards. The parties hereto hereby certify that the terms of this Agreement
have been approved and accepted by the parties hereto, through those means necessary
to effectively adopt and approve same. In addition, it is understood and agreed that all
existing conditions of work and benefits, and past practices, not in conflict with this
Agreement, shall continue in effect.

Terms

This agreement shall be for a period of four (4) years, beginning retroactive to January 1,
2021 and ending December 31, 2024.

Article Il. Scope of Agreement

§2.01
(a)

§2.02
(2)

§2.03

Union Recognition

The City hereby recognizes the Jeannette Police Officer’s Benefit Association as the
designated representative of the Policemen of the City of leannette for purposes
assoclated with the negotiation, enforcement and bargaining of all terms and conditions
of employment pursuant to the aforesaid Act No. 111 on behalf of the Policemen of the
City of Jeannette. '

Meaning of Policeten

The term “policemen” shall mean those policemen actively employed by the City. This
term shall include patrolmen, sergeants, lieutenants and captains. This term shall not
include the Chief of Police, or any employee who is now or may hereafter be vested with
comparable managerial authority.

Benefits for the Chief

The term Policeman or Policemen does not include the Chief of Police, or any employee
who is now or may hereafter be vested with comparable managerial authority. The
parties hereto do hereby agree that those certain minimum benefits provided in this
Agreement shall be applicable to the Chief of Police of the City of Jeannette except as
those that may be prohibited from being extended by the Third Class City Code or other
applicable law of the Commonwealth of Pennsylvania.




§ 2.04 Maintenance of Ranks

(a)

§2.05
(a)

{b)

{c)

§ 2.07
(a)

[n order to present a clear chain of supervision and command, the City of Jeannette shall
maintain a rank structure consisting of a Chief of Palice, Captain, Lieutenant, Sergeant
and Patrolmen. In addition, any Patrolman who attains fifteen (15) years of service with
the Police Department shall be designated as a Corporal. This rank shall not be included
in the graduated pay scale for supervisors and will be at no additional cost to the City. In
the event that a Corporal works a shift as a shift supervisor {i.e. where no other higher-
ranking Officer or the Chief is on duty) he shall be compensated as the “Officer in
Charge” in accordance with section 4.04 of this Agreement.

Testing for Promotions

Testing for promotions shall be basad on a combination of a written test and oral test.
The written test shall be administered by the City Civil Service Commission and shall
account for seventy {70%)} percent of the total grade.

The oral test shall account for twenty-five (25%) percent of the total grade and be
administered by a panel of three (3) local Police Chiefs. The Chiefs shall be selected as
follows: one (1) by the City; one (1) by the JPOBA; and one (1) by mutual agreement
between the City and JPOBA. In the event the City and JPOBA cannot agree on a third
Chief of Police, the third Chief shall be appointed by the President Judge of the Court of
Common Pleas of Westmoreland County, Pennsylvania upon joint Motion of the parties
hereto. Each Chief shall score the applicant on a scale of one (1) to ten {10), with ten
being the highest, and the combined scores shall be added to the score of each
applicant’s written exam.

The final five (5%) percent of the total grade shall be an assessment of the Officer’s past
performance and record, and shall be assigned, assessed and determined by the Chief of
Police of the City of Jeannette.

Promotions shall then be made by Council to the applicant having the highest tota! score.
The City shall maintain a current promotion list and retest within six (6) months after a
position is made available.

Eligibility for Promotions

To test for Sergeant, an Officer must have completed five (5) years of service. To test for
Lieutenant or Captain, the candidate must hold a rank above patrolman. The position of
Chief of Police shall be appointed by the Mayor, without testing.

Current Rank Protection and Future Positions

Any decision to fill such ranks shall be within the sole and exclusive discretion of the City.
The parties hereto do further acknowledge that the following Officers currently hold the
rank of Sergeant;

(i) SergeantJose Gonzales; and
(i) SergeantlJames). Phillips




(b) The parties hereto do hereby agree that those listed above shall continue in the rank of

Sergeant subsequent to the date of this Agreement’s entry without the necessity of
testing or re-testing. The parties hereto do further agree that such Officers shall not be
discharged, demoted, or otherwise reduced in rank without just cause shown by the City.
Any reduction in rank, demotion, or discharge shall be subject to arbitration upon filing of
a grievance by the affected Officer pursuant to the terms of this Agreement.

Article lll. Rates of Pay

§ 3.01 Base Rates
(a) The wages for bargaining unit members shall be adjusted for each year of the Agreement

(b)

as follows (see Exhibit A. Rates of Pay, for the base rates of All Officers/Ranks/OIC for
each year of this Agreement):

Effective January 1, 2021 — 2.5% Base Wage Increase
Effective January 1, 2022 — 2.5% Base Wage Increase
Effective January 1, 2023 — 2.5% Base Wage Increase
Effective January 1, 2024 — 2.5% Base Wage Increase

Officers hired after July 1, 2017 shall be paid pursuant to a second wage tier under which
the salary structure shall be as follows: '

Year One: 80%

Year Two: 85%

Year Three: 90%

Year Four: 95%

Year Five: 100% base salary

Officers hired after January 1, 2020 shall be paid pursuant to a third wage tier under
which the salary structure shall be as follows:

Year One: 70%

Year Two: 75%

Year Three: 80%

Year Four: 85%

Year Five: 90%

Year Six: 95%

Year Seven: 100% base salary




§ 3.02 Longevity Increments
(a) For Officers Hired Prior to January 1, 2006:

(i) Such officer shall receive a longevity increase of one (1%) per annum for each year of
continuous service up to 20 years.

(b) For Officers Hired After January 1, 2006:

() Such officer shall receive a longevity increase of one (1%) per annum for each year of
continuous service up to twelve (12) years. No Policeman shall be entitled to their
longevity increment increase until such Policeman reaches his fifth year of continuous
service. Each Policeman shall begin at the base rate of eighty (80%) percent of the base
rate for Patrolman during their first year of service; eighty-five (85%) percent of the
base rate for Patrolman during their second year of service; ninety (90%) percent of the
base rate for Patrolmen during their third year of service; and ninety-five (95%) percent
of the base rate for Patrolmen during their fourth year of service. Beginning in the fifth
(Sth) year of service, each Patrolman shall receive one hundred (100%) percent of the
base pay for Patrolmen. After completing five {5) years of service a Patrolman shall be
entitled to a longevity increment of five (5%) percent and, following same, one (1%)
percent per year for each year of continuous service thereafter up to a maximum
longevity increment of twelve (12%) percent.

(c) For Officers Hirad After July 1, 2017 - No Police shall be entitled to their longevity
increment increase until such Policeman reaches his fifth year of continuous service.
Each Policeman shall begin at the base rate of eighty {80%) percent of the base rate for
Patrolmen during their first year of service; eighty-five (85%) percent of the base rate for
Patrolmen during their second year of service; ninety (90%) percent of the base rate for
Patrolmen during their third year of service; and ninety-five (95%) percent of the base
rate for Patrolmen during their fourth year of service. Beginning in the fifth (5%) year of
service, each Patrolmen shall receive one hundred (100%) percent of the base rate for
Patrolmen. After completing five (5) years of service a Patrolman shall be entitled to a
longevity increment of five (5%) percent and, following same, one (1%) percent per year
for each year of continuous service thereafter up to a maximum [ongevity increment of
twelve {12%) percent.




(d)

§3.04
(a)

For Officers hired after January 1, 2020, no Police Officer shall be entitled to their
longevity increment increase until such policeman reaches his seventh year of continuous
service. Each Policeman shall begin at the base rate of seventy (70%) percent of the base
rate for Patrolmen during their first year of service; seventy-five (75%) percent of the
base rate for Patrolmen thelr second year of service; eighty (80%) percent of the base
rate for Patrolmen their third year of service; eighty-five (85%) percent of the hase rate
for Patrolmen during their fourth year of service; ninety (90%) percent of the base rate
for Patrolmen their fifth year of service; ninety-five (95%) percent of the base rate for
Patrolmen during their sixth year of service. Beginning in the seventh (7th) year of
service, each Patrolmen shall receive one-hundred (100%) percent of the base rate for
Patrolman. After completing seven (7) years of service a Patrolman shall be entitled to a
fongevity increment of seven (7%) percent and, following same, one {1%) percent per
year for each year continuous service thereafter up to a maximum longevity increment of
twelve (12%) percent. Then said officers shall receive all other benefits of Officers hired
after 2006 with the exception that all Officers hired after January 1, 2020 will forfeit their
five (5) years post-retirement healthcare.

Effective Dates of Increases
All increases in base pay rates shall take effect on January 1 of each year.

All longevity increases shall be effective on the anniversary date of the Policeman’s First
day of work. : '

Overtime Pay : .
All overtime pay shall be paid at a rate of one and one-half (1 74) times the base rate plus
longevity increment for each Policeman. Overtime pay shall be available to each Police
Officer who works in excess of forty (40) hours in any work week, or eight {8) hours in any
work day. Any Policernan called out for work while on “off-duty” status shall be paid a
minimum of two (2) hours at his overtime rate; provided, however, that this provision
shall not apply to Policemen called out early for a scheduled shift or held over from a
scheduled shift who shall be compensated for the actual number of hours worked to the
nearest hour.

The offering of overtime is within the sole and exclusive discretion of the Council of the
City of Jeannette. The parties hereto do hereby acknowledge and agree that there is no
right to overtime inuring to any Policeman and that the assignment of overtime in one (1)
set of circumstances, does not assure its assignment in others.

If the City of Jeannette offers overtime, the overtime work hours shall be allocated and

- distributed as evenly as possible among the bargaining unit as follows:
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(i) Scheduled overtime shall first be assigned to an Officer who is scheduled off duty for
the day in question. If the off-duty Officer does not want the shift, or is unable to work
it, such officer shall notify the Chief of Police in a timely manner so that a replacement
can be made. The Chief shall attempt to fill all scheduled vacancies with Officers from
the same schedule whenever possible (i.e. if the shift to be replaced is a day shift, it
shall be offered to the first daylight Officer scheduled off. If the overtime is in the 2nd
and 3rd rotation, it shall be assigned to the first Officer in that rotation scheduled off).
In the event of two (2) or more days of vacancies, the Officer who was scheduled for
the first shift shall be bypassed and the time will be assigned to the next officer who is
scheduled off duty on that day.

(i) Call outs will follow the same guidelines as section 3.04(c)(i) above, with the Officers
scheduled off-duty being called prior to an Officer double-shifting. If no replacement
can be found among the officers scheduled off-duty, the shift will be offered to an
Officer who is already scheduled to work that day. In the event that no replacement can
be found for the entire shift, the shift may then be divided between two (2) Officers
working consecutive shifts. For example, if a vacancy occurs on the 3-11 shifts, an
Officer working daylight may be held over and an Officer working a night turn may
come out early.

(iii) In the event all Officers refuse overtime, the Chief of Police may, at his discretion and in
the interests of public safety, hold over the least senior Officer on a shift or work the
shift himself,

§3.05 Supervisory Rates of Pay

(a) The following rate of pay increases shall be compensatory for the OIC "Officer in Charge",
Sergeant, Lieutenant, Captain and Chief of Police.

(b) Officer in Charge "OIC” - If a supervisor (Captain, Lieutenant, or Sergeant) is not on a
shift, then the senior Patrolman/Corporal working that shift shall assume the duties of a
supervisor and shall become the "Officer in Charge" and shall be compensated for such
shift at an additional (3%) percent of their base pay plus longevity increment.

{c) Sergeant - The supervisory duties of a Sergeant, shall be compensated for such rank at
the time of promotion to an additional 3% percent of their base pay plus longevity
increment. Yearly longevity increments from that point forward wil! be calculated at the
base Sergeant rate of pay.

{d} Lieutenant - The supervisory duties of a Lieutenant, shall be compensated for such rank
at the time of promotion to an accumulative 3% percent above Sergeant, to include their
base pay plus longevity increment. Yearly longevity increments from that point forward
will be calculated at the base Lieutenant rate of pay.

(e) Captain - The supervisory duties of a Captain shall be compensated for such rank at the
time of promotion
to an accumulative 3% percent above Lieutenant, to mclude their base pay plus longevity
increment. Yearly longevity increments from that point forward will be calculated at the
base Captain rate of pay.

(f} Chief - The supervisory duties of the Chief of Police shall be compensated for such rank at
the time of
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promotion to an accumulative 5% percent above Captain, to include their base pay plus
longevity increment. Yearly longevity increments from that point forward will be
calculated at the base Chief rate of pay.

Article IV. Additional Compensation

§ 4.01 Holidays

(a) Each Officer shall receive payment atone and one-half (1 %) times their normal hourly
rate for eleven (11) holidays per year. Such payment shall be made in two equal
installments due on January 1stand July 1st of each year. Any and all recognized
holidays shall hereinafter be considered anormal work day.

§ 4.02 Court Time

(a) Timespentin off-duty appearances in Court shall be compensated at a rate of one
and one-half (1 4) times the base rate plus longevity increment for each Police
Officer. Each Police Officer shall be guaranteed a minimum of two (2) hours
compensation for appearances before a Magisterial District Judge, and four (4) hours
for all court appearances other than at the local Magisterial District Judge.

§ 4.03 Shift Replacement Callouts

(@) Timeworked by an affected Officer pursuant to a change in schedule made with less
than twenty-four (24) hours advance notice shall be compensated at a rate of one
and one-half (1 %) times the base rate plus longevity increment for such a policeman.

§ 4.04 Officer in Charge

(a) If a supervisor {Captain, Lieutenant, and Sergeant) is not on a shift, the City may
elect to replace same with another supervisor. If another supervisor is not available,
or the City determines that a replacement is unnecessary, then the senior Patrolman
working that shift shall assume the duties of a supervisor and shall become the
“Officer in Charge” and shall be compensated for such shift at an additional three
(3%) percent of their base pay plus longevity increment. Nothing in this paragraph
shall be deemed, or construed, to require mandatory staffing, or coverage of any
shift, such staffing and coverage being solely within the managerial prerogatives of
the City.

§ 4.05 Shifts / Scheduling

(a) All Officers will work shifts consistent with eight (8) hour increments as follows: daylight
shift will begin at 0600hrs and end at 1400hrs {6a-2p), second shift will begin at 1400hrs
and end at 2200hrs (2p-10p), midnight shift will begin at 2200hrs and end at 0600hrs
(10p-6a}. Anything over eight (8) hours will be compensated at one and one half (1. 1/2)
times the Officers base salary, including longevity increments, rounded to the nearest
hour. The Chief of Police will work in accordance with the operation hours of City Hall,
and be scheduled OFF Saturday & Sunday. *If this new schedule creates a substantial
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amount of overtime more than the previous schedule, the JPOBA agree to meet, discuss,
and agree on a solution. *Bid shifts shall commence at the execution of this agreement.

{b) All Officers in correlation with the “shifts" will bid for each shift by seniority; each bid will
remain in effect for the calendar year. Each year, starting November 1%, a list will be
posted in the squad room. It will remain posted for thirty (30) days or until all shifts are
filled and bid upon. If a vacancy remains on December 15 it shall be filled by the Chief of
Police in accordance with these guidelines, but an Officers choice of shift shall supersede
any placement into a vacant shift. Shifts will be awarded by seniority (most senior Officer
to the least senior Officer) A senior Officer may bump a less senior Officer out of a bid
but, only prior to December 1st; otherwise, the bid remains as is. All Officers shall
maintain their current rotating shift placement. If an Officer, chooses to bid to a
preferred shift which would otherwise remove them from their current rotating shift
placement, it shall follow the guidelines set forth above in accordance with seniority-
based bidding of shifts. Said Officer, shall pick their preferred shift, which would cause
the less senior Officer to exchange shift rotations in accordance with the new bid. With a
minimum staffing of twelve (12) Police Officers, and three bid shifts, three Officers follow
each other through a four week schedule with rotating days off.

(i) Daylight shift will consist of four available positions, with rotating days off as
follows: Week 1 OFF Sunday & Monday, Week 2 OFF Tuesday & Wednesday,
Week 3 OFF Wednesday & Thursday, Week 4 OFF Friday & Saturday.

(i) Secand shift will consist of four available pasitions, with rotating days off as
follows: Week 1 OFF Sunday & Monday, Week 2 OFF Tuesday & Wednesday,
Week 3 OFF Wednesday & Thursday, Week 4 OFF Friday & Saturday.

(itl) Midnight shift will consist of four available positions, with rotating days off as
follows: Week 1 OFF Sunday & Monday, Week 2 OFF Tuesday & Wednesday,
Week 3 OFF Wednesday & Thursday, Week 4 OFF Friday & Saturday.

(c) Pull weeks- Each Officer in their 3rd week of each bid, can have their days off changed in
order to save overtime but they can only be pulled within their bid shift.

{(d) Trades- Officers will still maintain the right to trade off of or out of a scheduled day
worked with another Officer, so long as the shift is still covered in accordance to the
trade guidelines and it does not create overtime. If two Officers trade a shift, and one is
unable to appear for their scheduled shift, the trade is only voided to prevent overtime.




Article V. Vacations and Vacation Pay
& 5.01 Paid Vacations

(a) Each Policeman shall be entitled to a pald vacation computed in accordance with his
years of continuous service completed during the calendar year of the foilowing vacation
schedule. A "weeks’ vacation” is intended to be a full week running from Sunday to
Saturday.

(i) For Officers Hired Prior to January 1, 2006:
1) One through four years of service completed in calendar year: Two Weeks
2) Five through nine years of service completed in calendar year: Three Weeks
3) Ten through fourteen years of service completed in calendar year: Four Weeks
4) Fifteen through nineteen years of service completed in calendar year: Five Weeks
5) Twenty years and over of service completed in calendar year: Six Weeks
(i) For Officers Hired After January 1, 2006:
1) One to two years of service completed in calendar year: One Weeks
2) Two through four years of service completed in calendar year: Two Weeks
3) Five through nine years of service completed in calendar year: Three Weeks
4) Ten through fifteen years of service completed in calendar year: Four Weeks
5)  Fifteen years and over of service completed in calendar year: Five Weeks

§ 5.02 Scheduling

(a) The Policeman shall schedule their vacation according to seniority. Each Officer shall have
three (3) working days from the date the vacation schedule is posted to make their
vacation selections for the first two {(2) weeks’ vacation. If an Officer takes longer than
three (3) working days to make his selection than the next Officer in order of seniority
may make his selection. In any event, all Policemen must select their first two (2) weeks'’
vacation no later than March 1 of each calendar year. Thereafter, any Officer with more
than two (2) weeks’ vacation shall be entitled to select their vacation on a seniority basis.
Vacations taken prior to Aprif 1 of any calendar year shall not be counted as their first or
second week’s choices. Each Officer shall make their selections in two (2) single week
increments at a time, until the Officer’s allotted time is exhausted. Notwithstanding the
foregoing, not more than two (2) Officers shall be permitted to be on vacation at any one
time,

(b) Any Officer eligible for three (3) weeks’ vacation or more, shall be entitled to take one (1)
weeks’ vacation in increments of one (1) day at a time, provided, however, that there is
less than two weeks of vacation posted. Any Officer eligible for four (4) or more weeks of
earned vacation may opt to take two (2) weeks of vacation one (1) day at a time following
the same stipulations as above. All single vacation days must be approved by the Chief of
Police or his designee.
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§5.03
(a)

Pay Rate

Each Policeman shall be compensated for vacation time taken at the rate of their base
pay plus longevity increment, if any, in effect at the time such vacation is taken.

§ 5.04 Court Time Occurring During Vacation

(a)

In the event an Officer is called to Court during a scheduled period of vacation, such
Officer may elect to receive either their Court Pay (as established in this Agreement) for
such day, or their vacation pay for such day. In the event the Officer declihes his Court
pay for that day, he shall be entitled to take one (1) extra days’ vacation at a time to be
approved by the Chief of Police.

Article VI. Other Compensation and Benefits

§6.01
(a)

(b)

§ 6.02

§6.03
(a)

Clothing Allowance

Each Policeman shall be paid an annual clothing allowance in the amount of Eight
Hundred ($800.00) Dollars. Each Officer shall be required to wear, at least dress pants
with a collared shirt or their uniforms, while attending hearings before a Magisterial
District Judge, and a jacket and tie or their uniform while attending proceedings in the
Court of Common Pleas.

(b) Uniform Change Clause

(i} If at any time the Chief of Police, City of Jeannette, or the Police Department makes
any change, specifically to the classification of uniforms for its Officers. The City at their
own cost, shall supply each Officer with four (4) duty pants, four (4) long sleeve and four
(4) short sleeve duty shirts, prior to the individual Officers utilizing their clothing
allowance referenced in subsection (a).

(if) I the change in classification of uniforms occurs after the disbursement date of the
clothing allotment, and duty gear is also required for the new uniform classification, the
City shall supply each officer with the appropriate duty gear only upon receipts from the
individual Officer/s of appropriate expenditures for the new classification, and a total less
than the cost of the new equipment is established.

Glasses

The City shall pay for the replacement of an Officer's glasses if they are broken in the line
of duty.

Bullet Proof Vests

The City shall supply each Officer with an appropriate safety vest. The Union shall
cooperate and comply with all administrative steps necessary to assist the City in
applying for a grant to pay for said vests. The Union shall also comply with all reasonable
directions of the Chief of Police as to the utilization of said vests.
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§ 6.04 Life Insurance
(a) Each Policeman shall be entitled to a life insurance policy insuring their life, with the
death beneficiary to be designated by each Policeman, having a death benefit amount of
Thirty-Five Thousand ($35,000.00) Dollars while in active service and a life-insurance
policy having a death benefit of Ten Thousand ($10,000.00} Dollars after the date of
retirement.

§ 6.05 Police Pension

(a) Each Policeman shall be entitled to retire with the retirement benefit permitted under
the civil service provisions of the Third Class City Code related to pension benefits for
uniformed policemen. The parties hereto do hereby acknowledge that retirement
benefits provided to each Policeman in employment with the City are governed by the
terms of the Third Class City Code and the Police Pension Ordinance, as amended, and
administered by the City of Jeannette Polica Pension Board and Jeannette City Council.
The parties hereto do hereby agree to be bound by the terms of the City of Jeannette
Police Pension Ordinance as same applies to those benefits available to uniformed
Policeman.

§ 6.06 Military Time Buy-Back

{a) Any member of the Jeannette Police Department who is also a member of the Police
Pension Fund, who is a contributory and who served in the armed forces of the United
States subsequent to September 1, 1940, and who is not a member of the Police Pension
Fund prior to such military service, shall be entitled to have full credit for each year or
fraction thereof, not to exceed five (5) years of such service upon his payment to the
Police Pension Fund of an amount equal to that which he would have paid had he been a
member during the period for which he desires credit, and his payment to such fund of
an additional amount as the equivalent of the contributions of the City on account of
such military service.

§ 6.07 Personal Days

(a) Each Policeman currently employed with the City of Jeannette Police Department shall be
entitled to six (6) personal days to be used at the discretion of each Officer. A Policeman
on probation shall be allotted one (1) personal day only during their probation period.
Then being entitled to the remaining five (5} personal days after completion of probation.
Personal days shall be compensated at the Policeman's base rate of pay, plus longevity
increment increase.

(b} A “personal day” is a day off work with pay selected at the option of the Officer. For
Pension purposes, personal days shall continue 1o be calculated as “Holiday Pay”. When
no vacations are scheduled, up to three (3) Officers may take personal days for the same
day. If there are two (2) Officers on vacation, then only one Officer shall be permitted to
take a personal day. Two (2) Officers may take persanal days if there is only one Officer
on vacation.
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§ 6.08 Bereavement Leave

(a)

(b)

§ 6.09
(a)

Each Policeman shall be entitled to four (4) bereavement days for the death of their
spouse, child, mother, father, grandparent, mother-in-law and father-in-law, sister
and/or brother,

Each Policeman shall be entitled one (1) bereavement day for their extended family
members to include the policeman's aunt and/or uncle, brother-in-law and/or sister-in-
law and the policeman's spouse's aunt and/or uncle.

Each bereavement day shall be compensated at the Policeman's base rate of pay plus
longevity increment increase. In the event the right to bereavement leave shall accrue
during a period of vacation, then the Policeman's vacation shall cease at the onset of the
bereavement leave and shall commence again upon the exhaustion of the bereavement
feave and continue for a time equivalent to the bereavement leave taken, into the next
working day following the Policeman's regularly scheduled return to work.

Health Insurance

In addition to the other benefits provided herein, the City agrees to carry, for the benefit
of the employee’s subject to this Agreement, hospitalization, medical and surgical
insurance, together with a dental, vision and prescription medicine plan. The parties
acknowledge and agree that the Highmark PPO Blue Enhanced shall be provided.

The City shall have the right to change existing health care coverage, including but not
limited to hospitalization, medical, surgical, dental, vision and prescription medicine
insurance, to a plan that is comparable to the coverage which is presently being
provided. Comparable in this context does not mean exactly the same. The employess,
however, retain the right to grieve the City's determination that the plan is comparable. If
the Union does not agree that a plan selected by the City is comparable, it will so state, in
writing, to the City within fourteen {14) calendar days of the plan being provided to the
Union by the City, or such longer period as mutually agreed to by the parties in writing. In
that event, the City may not unilaterally implement the proposed new plan however, it
may immediately process the dispute before a neutral arbitrator selectad pursuant to the
arbitration step of the grievance procedure. The decision of the arbitrator on the issue of
comparability shall be issued within forty-five (45) calendar days of the Union's written
notice contesting that the plan selected by the City is comparable. The decision of the
arbitrator shall be final and binding and will determine if the City is authorized to
implement the new plan.
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{c) Ifthe City receives notice or information indicating that its health care plan costs will
subject the plan to the Affordable Care Act's “Cadillac Tax” excise tax, the City will give
the Union written notice of that fact and the parties will immediately meet to discuss
changes in the plan design, plan and/or plan carrier in order to avoid the imposition of
the tax. If no agreement is reached within fourteen (14) days of the City's written notice
to the Union regarding this issue, then the parties will proceed to an expedited
arbitration proceeding with an arbitrator selected pursuant to the terms of the Collective
Bargaining Agreement's grievance and arbitration procedure. The scle purpose for that
expedited arbitration proceeding will be for the arbitrator to modify the plan, plan design
and/or plan carrier in order to eliminate the exposure to the Cadillac Tax. The decision of
the arbitrator on this issue shall be issued within forty (40} calendar days of his or her
appointment.

§ 6.10 Search Committes

{a) The IPOBA and the City shall form a Search Committee to consider alternate healthcare
coverage. The Committee shall consist of the following:

{i) Two (2) members of the JPOBA designated by its membership;
(ii) The City's Director of the Department of Accounts and Finance;
(iii} The City Clerk; and
(iv} Another representative of the City as designated by Council.

§ 6.11 Changes in Plans and Coverage

(a) The Committee shall search for cost effective plans providing adequate benefits to the
Officers and shall recommend alternate Plans and/or coverage to the City, which it
believes will adequately protect the Officers and their families. The City shall make the
names, ages and dates of hire of all City employees available to any broker or benefit
provider requested by the Committee to evaluate the City's healthcare coverage and
provide a proposal for alternate coverage. The City shall evaluate the coverage provided
on an annual basis and may change healthcare Plans and/or coverage upon
recommendation of the Committee, if the recommended Plan is more cost effective, or
provides better benefits at a reasonable cost increase.

§ 6.12 Coverage Levels

(a} The City shall providg coverage to its employees with premium rates quoted for the
following coverage levels:

(i} Individual Coverage;

(i} Employee and spouse;

(ili) Employee and child{ren); and
(iv) Family coverage.
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§ 6.13 Healthcare Contribution

(a)

Beginning January 1, 2018, officers will contribute fifteen {15%) percent of the premium
cost for health insurance coverage. In addition, effective January 1, 2019 and in each
year thereafter, officers shall contribute twenty-five (25%) percent of any cumulative
increase in premium costs for all health insurance, vision and dental coverage over base
year 2018 without a maximum limit or cap.

§ 6.14 Post-Retirement Health Insurance

Officers hired after July 1, 2017 shall not be eligible for any post-retirement health care
benefits.

For Officers hired prior to July 1, 2017, the City shall provide access to continued
hospitalization coverage for each Police Officer, and the Officer's spouse only, following
the Officer's retirement from the force. This coverage shall not be provided for the
Officer's children, unless the coverage is paid for by the Officer pursuant to the terms set
forth hereafter. Such coverage shall be made available through one of the following three
options, to be elected by the Officer at the time of retirement:

(i) Option 1: Continuation of Existing Coverage

1) The Officer may elect to continue coverage under the City Plan provided for active
employees at the time of the Officer's retirement untif the Officer is eligible for
Medicare or is eligible for healthcare coverage from another source as referenced
hereafter, whichever occurs first. A retired Officer receiving coverage under this
Option shall be required to make a contribution to the cost of such Plan equal to what
active employee’s pay.

2) For Officers hired after January 1, 20086, such coverage shall be provided for a period
of five (5) consecutive years, or until the Officer is eligible for Medicare, whichever
occurs first. This coverage provision is limited to only those persons not eligible for any
other form of health insurance coverage from any other source of employment, or
through their spouse’s place of employment, regardless of whether there is a required
cost or contribution for same. This benefit is not an option which may be selected
over another plan. Specifically, the parties agree that spousal coverage shall only be
available to a spouse married to the Officer at the time of retirement. Furthermore, in
the event of a divorce and remarriage, or death of the Officer and remarriage of the
spousa, this benefit shall cease.

a} Any Officer receiving healthcare coverage under the City's Plan may purchase
coverage for the Officer's dependent children subject to the terms of the Plan
through which coverage is provided. In that event, the Officer shall pay the City the
cost of adding or maintaining such dependent children on such coverage.
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b) Any Officer attempting to secure post-retirement Healthcare coverage under this
paragraph shall submit a written request for same, on an annual basis, certifying,
under cath, that no other coverage is available. In the event other Healthcare
coverage becomes available during the period a retired Officer is receiving benefits
through the City Plan, such Officer must change coverage to the other Plan. In the
event it is determined that other coverage was available to the Officer at the time
the request for same was made or came available while the Officer was receiving
benefits under the City Plan, the City shall immediately terminate coverage and the
retired Officer shall reimburse the City for Healthcare benefits paid by the City on
behalf of the Officer's post-retirement.

c} Inthe event the Officer has other coverage available through the Officer's
employment or through the employment of the Officer's spouse, regardless of the
cost of any contribution to same, the Officer must terminate coverage under the City
Plan. Upon such termination, and where the Officer's other coverage has a monthly
payment requirement, the City shall pay the Officer an amount equal to the cost to
the Officer, or their spouse, of the cost of such coverage for the Officer, and the
Officer's spouse only; provided, however, that the City shall not pay in excess of
Three Hundred ($300.00) Dollars per month toward such coverage.

d) Inthe event the Officer's other coverage is a non-contributory plan but has a
required deductible, upon such termination the City shall-make the Health Insurance
Escrow Fund set forth in Option Il hereafter available to the Officer to offset the
costs associated with such coverage.

(ii) Option 2: Health Insurance Escrow Fund

1} The City shall establish an escrow fund for the retiring Officer containing Thirty
Thousand ($30,000.00) Dollars for use by the Officer to pay for, or off-set the cost of,
Healthcare [nsurance for the Officer and their spouse. Such fund shall be allocated as
Twenty Thousand ($20,000.00) Dollars for use by the Officer, and Ten Thousand

- ($10,000.00) Dollars for the use by the Officer's spouse. Such fund shall be accessible
by the Officer, or their spouse, until the Officer and/or spouse reach age 65 or until
the fund attributable to each is exhausted. Such fund may be used to pay co-pays,
deductibles, contributions, or other non-reimbursable out of pocket healthcare costs
incurred through a non-City Plan, by either the Officer or their spouse. Such fund may
not be used to pay co-pays, deductibles, contributions, or other non-reimbursable
out-of-pocket health care costs incurred through the City Plan, referenced in Option 1
herein. Any balance remaining in an escrow fund under this Option at the time the
Officer, or the Officer's spouse, attain Medicare eligibility age shall be forfelted and
become the property of the City.

(iii} Option 3: Lump Sum Buy-Out
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§6.15
(a)

§6.16

§6.17
{a)

§6.18
(a)

§6.19
(2)

1) The City shall pay the retiring Officer the total sum of Twenty-Five Thousand
($25,000.00) Dollars, or, in the alternative, an amount equal to twenty five {25%)
percent of the monthly healthcare coverage cost to the City multiplied by the number
of months until the Officer becomes Medicare eligible, whichever is less, in two (2)
lump sum payments of Twelve Thousand Five Hundred ($12,500.00) Dollars and 00/
100 each, the first payment being made within ten (10) days of the date of retirement,
and the second on the one (1) year anniversary date of the Officer's retirement. Upon
selection of this option, the retiring Officer shall waive any further rights they may
have to seek Health Insurance coverage through the City's Healthcare Plan under
Option 1, or to seek contributions for Healthcare coverage under Option 2 of the
foregoing, and any other obligation of the City to provide Healthcare coverage, or
contribute to same, shall cease.

Health Insurance for Families While Officer is Disabled

The City shall pay for hospitalization for the family of a Police Officer who becamne
disabled during the course of the performance of his duties as a Police Officer; provided,
however, that the Officer shall have the burden of proof to demaonstrate the medical
condition leading to the disability was service connected with sound of a medical opinion.

FOP Convention

The City shall release not more than two (2) Policemen from their regular duties to

attend the Fraternal Order of Police Labor Seminar, or similar training. During the
attendance, the City will pay each of the two (2) Policemen up to two (2) day's pay for the
days missed from regular work. The Fraternal Order of Police will assume trip costs such
as transportation and lodging.

Training

When the City requires an Officer to participate in a course of training pertaining to
police work that requires the Officer to be present while off-d uty, the Policeman will be
entitled to compensation for actual time expended in such training program at a rate of
one and one-half (1 %) times the Officer's base pay plus longevity increment. There shall
be no guaranteed or fixed hours of compensation; provided, however, that the time
spent in training shall be rounded up to the next nearest hour.

Family Medical Leave Act

The City and JPOBA hereby adopt, incorporate, and agree to the implementation and
application of the City of Jeannette Family and Medical Leave Act policy.

Deferred Retirement Option Program (DROP)
See Exhibit E.




(b) Any Officer who willfully enters the (D.R.O.P.} will be compensated their full pension in
accordance with applicable law. Interest accrued for the duration of each Officers
individual Deferred Retirement Option Plan will remain in the Pension Fund in
accordance with Act 205, and will not be paid to the Officer, no matter the total years of
participation in the program.

{c) Abuy-out option shall be available to all members of the Police Department wherein
each Officer may elect to waive coverage of the healthcare, dental and vision plans. Each
Otficer electing this option shall be compensated three-hundred (§300.00) dollars per
month. In order to participate in this optional benefit, the Officer electing this option
shall sign a written election form releasing the City from any obligation to provide
healthcare, dental and vision coverages under the City's Healthcare Plan. Additionally,
the Officer must supply the City with evidence that they have secured healthcare through
another source. Any Officer electing this option who opts out utilizing this section, may
re-enroll in the City's Plan at any time thereafter, provided that at such time of re-
enrollment, the three-hundred ($300.00) dollar benefit shall cease upon re-enrollment.

Article VII. Sick Leave and Continuing Duties While Injured

§7.01 Entitlement to Sick Leave
(a) For Officers Hired Prior to January 1, 2006
(i) Asickleave is an absence caused by non-occupational illness or injury which renders
the Policeman unable to perform his normal police duties. It excludes an absence
caused by a lesser injury incurred in the performance of duties and subject to the Heart
and Lung Act, governing injuries to Policemen occurring during the course of their
employment. For any week during which there occurs a sick leave absence, a Police
Officer shall receive sick leave pay equal to his base rate plus the above longevity
increment increase, times the number of days of such absence, limited to the number
by which the regular scheduled days for a Police Officer in that week exceeds days
actually worked by that Officer. There shall be no sick [eave payment for a week in
which the Officer works the regular number of scheduled work days.
(b) For Officers Hired After January 1, 2006
() The term “Sick Leave” shall be broken down into “Sick Leave Disability Benefits” and
“Sick Days”.

1) “Sick Leave Disability” is an absence caused by non-occupational illness or injury which
renders the Policeman unable to perform his normal police duties for a period in
excess of thirty (30) days. It excludes an absence caused by a lesser injury incurred in
the performance of duties and subject to the Heart and Lung Act governing injuries to
Police Officers occurring during the course of their employment.
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2) A “Sick Day” is an absence caused by a non-occupational illness or injury which
renders the Police Officer unable to perform their normal police duties on a day-to-
day basis and from which the Officer is anticipated to recover within thirty (30) days.
For any week during which there occurs a sick day absence, an Officer shall receive
sick day pay equal to his base rate plus their longevity increment, multiplied by the
number of days of such absence; provided, however, that said days are limited to the
number by which the regular scheduled days for an Officer in that week exceed days
actually worked by that Police Officer. There shall be no sick leave payment for a week
in which the Officer works the regular number or scheduled work days.

§ 7.02 Sick Leave/Sick Day Duration
{a) For Officers Hired Prior to January 1, 2006:

(i) The duration of and entitlement to sick leave benefits in any calendar year shall depend
on the years of service completed by the Police Officer in that year. Officers with twelve
{12) or more years of service shall be entitled to twelve (12) months of sick leave.

(b) For Officers Hired After January 1, 2006;

(1) The duration of and entitlement to sick days shall depend on the years of service
completed by the Police Officer in that year and shall be calculated in accordance with
the following schedule:

1) Allthose in the employ of the City with one (1) year of service shall receive five (5) sick
days per annum, at full pay;

2)  Allthose in the employ of the City with two {2) years of service shall receive ten (10)
sick days per annum, at full pay;

3) Allthose in the employ of the City with three (3) years of service shall receive fifteen
{15) sick days per annum, at full pay.

(i) Accumulation of sick days with full pay may be accumulated up to one hundred twenty-
five (125) working days (i.e. 25 work weeks) after being earned. However, no employee
shall receive more than 125 working days {i.e. 25 work weeks} in any one year.

(iii) Sick Leave Disability ‘

1) Any officer who suffers from a non-occupational illness or injury that continuously
prevents them from performing their normal police duties for a period of thirty (30)
days and who has used up all sick days accurnulated under Section 7.02{b){i} above
shall be entitled to an extended “Sick Leave Disability Benefit” at a rate of two-thirds
their base rate plus longevity pay for a period of twenty-five (25) working days (5 work
weeks). Before such Officer may be entitled to “Sick Leave Disability Benefits” said
Officer must exhaust all accumulated sick days, vacation days, and personal days
available to the Officer.

2) Inthe event a non-occupational illness or injury continuousty prevents such Officer
from performing his normal police duties for a period exceeding thirty (30) work
weeks in the aggregate, such Officer shall be eligible to retire from the force and,
upan application and qualification for same, receive disability retirement benefits
through the City of Jeannette Police Pension Plan.
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§7.03 Exhaustion and Renewal of Sick Leave/Sick Day Benefits
(a) For Officers Hired Prior to January 1, 2006:
(i} The duration of and entitlement to sick leave benefits in any calendar year shall depend

on the years of service completed by the Police Officer in that year and shall be
calculated in accordance with the following schedule:

Years of Service Completed in Number of Months Sick Leave
Calendar Year Entitlement
1 year 1 month
2 years 2 months
3 years 3 months
4 years 4 months
5 years 5 months
& years ‘ 6 months
7 years 7 months
8 years 8 months
9 years 9 months
10 years 10 months
11 years 11 months
12 or more years 12 months

Officers with twelve (12) or more years of service shall be entitled to twelve (12) months
of sick leave.
(b) For Officers Hired After January 1, 2006:

(i) Any officer whose non-occupational illness consumes all of their “Sick Days” and/or
“Sick Leave Disability” entitlement for any year shall not be entitle to “Sick Days” or
“Sick Leave Disability Benefits” applicable for any subsequent year, unless they return to
work before or after the end of the calendar year in which such benefits are exhausted
and have remained continuously at work for a period of thirty {30) days without illness.
There shall be no accumulation of unused “Sick Leave Disability Benefits” from year to
year.

(i) If an Officer's absence continues uninterrupted from one year into the next, regardless
of whether the Officer is using accumulated sick days, personal days, vacation days, oris
receiving “Sick Leave Disability Benefits”, and the amount of sick time consumed as of
December 31st is less than the entitlement for the year in which the initial absence
oceurs, the entitlement shall continue into the subsequent year until the Officer's
accumulated sick days, vacation days, personal days and sick leave disability benefits
are completely exhausted. The Officer shall not be able to continue any part of the
entitlement application to the second, or any ensuing year, until such Officer has
returned to active duty and remained continuously at work for a period of thirty (30)
days without illness,
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§ 7.04 Physician’s Certification

(a) Any request for sick leave for an iliness resulting in an absence from work for three (3)or
more consecutive days must be accompanied by a physician's certification that the
employee's iliness has incapacitated the employee from working during that period. Such
physician's certification shall also specify the length of time such illness is expected to
last. :

(b) While on supervisory notice for abuse of sick time, any days taken off sick within a work
week, without a doctor's.excuse (physician's certificate) will not be calculated as time
worked for overtime purposes until a true forty (40) hours is worked, unless mandated by
fulfillment of proper shift coverage, training involving police certification, or by order of a
court.

(c) Afterfive (5) unexcused sick days, consecutive or non-consecutive within a calendar year
{January 1st- December 31st), a Physician's certificate is required for each absence
thereafter for the remainder of that year. If a valid doctor's excuse is received, upon the
Officers return, day/s absent shall be excused absences from work. If an Officer is
currently on supervisory notice for abuse of sick time, further documentation may be
required by the City for validity.

§ 7.05 Validation

(a) Other than provided in section 7.04 abave, during the period of any absence for which
sick leave entitlement is claimed, the Officer shall provide certification of the
continuation of their iliness or injury at the request of the City. In situations where the
iliness results in a disability greater than five (5) days, such certification shall be made in
intervals not to exceed thirty (30) days unless a greater period of time is indicated by the
certifying physician. Such certification shall be submitted to the Chief of Police and City
Clerk of the City of Jeannette and include a signed statement by the Officer's treating
physician certifying:

{i) The nature of the condition of the non-occupational illness or injury giving rise to the
absence;
(i) Afunctional capacities evaluation comparing the Officer's level of functioning against
the level of functioning expected of a Police Officer during normal activities; and
(i) The duration for which the illness and resulting disability is expected to last.

(b} The City shall provide a Certification Form to each Officer for completion by the Officer's
physician and return to the City. The returned completed form shall be kept in the Office
of the City Clerk in a file dedicated to Sick Leave Benefits. In the event the Officer's
physician refuses to complete this form, such physician shall mark same “Refused to
Sign”, date and sign under this mark and return same to the City. If an Officer's physician
refuses to sign, then the City, at its discretion, may make arrangements for treatment
through the City's physician or, in the alternative, obtain such Certification directly from
the refusing Physician.




§7.06
(a)

(b)

(c)

§7.07

Releases and Independent Medical Exams

The City may request an Officer out on sick leave for a period in excess of five {5) or more
days to release to the City, or its representatives, all medical records, reports and/or
other treatment records, related only to the condition giving rise to the request for sick
leave, from any Healthcare provider or facility furnishing care for those illnesses giving
rise to the disability claimed. Thereafter, the City may, at its discretion, require the
Officer to submit to an Independent Medical Examination, performed by a physician of
the City's choosing and at its expense, to confirm the nature and extent of the Officer's
illness or injury.

In the event the Physician selected by the City fails to confirm the existence of an injury
or illness giving rise to the Officer’s disability, the City shall provide the Officer with a '
copy of the report of such Independent Physician and direct their return to employment
immediately thereafter in a full-duty capacity. The failure to report to work when
directed shall cause the immediate cessation of sick-leave benefits. If the Officer
disagrees with the report of the Independent Physician and does not believe they have
the ability to return to work, the Officer shall immediately file a grievance requesting the
prompt appointment of an arbitrator who shall, following hearing at which both the City
and Officer may be represented by Counsel, determine whether the Officer has the
ability to return to employment.

The Officer shall continue to receive sick leave disability benefits pending the disposition
of the grievance through the date upon which the decision of the arbitrator is issued. In
the event such arbitrator agrees with the City Physician, and believes the Officer has or
had the ability to return to full duty employment, the Officer shall pay back those sick
leave benefits the Officer has received, for any period the arbitrator determines they are
due, by an equal installment payroll deduction occurring over not more than a six (&)
menth period. A

Suspension of Benefits .

Any Officer who fails to provide the proper Certifications of Disability referenced in
sections 7.04 and 7.06 above, or who fails to appear for scheduled examinations or
execute releases for the benefit of the City, or its representatives, to validate or confirm
requests for sick leave benefits within reasonably prescribed time periods, or who fails to
attend any scheduled Independent Medical Examination, or who fails to cooperate with
the City to confirm or validate their disability, shall have their sick leave benefits
suspended and shall forfeit their entitlement to same during such period. In addition to
the forfeiture of benefits, the continuing failure to cooperate with the City in validating
entitlement to sick leave benefits shall be cause for immediate disciplinary action
including suspension and/or termination.
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§7.08 Return to Work
(a) When a Policeman asks to return following a sick leave absence, the City may require
certification as to their fitness. Certification may be by the Officer's personal physician or,
the City may require them to submit to a physical examination by a physician appointed
by the City. If the City's physician does not certify that the Officer is physically capable of
. returning to work, the City may:
(i) Return such Officer to the continuing receipt of sick leave benefits; or

(i) Have the Officer subsequently examined by the City's physician to determine whether
the Officer’s condition has improved. In the event the City's physician believes the
Officer has not improved to the extent he is able to perform the full duties of police
work at the time his sick leave benefits expire, then such Officer shall be entitled to
request disability retirement benefits as set forth above.

(iii) Inthe event the Officer disagrees with the City physician's opinion that the Officer is
unable to return to work, such Officer may file a grievance requesting the immediate
appointment of an arbitrator who shall, following hearing at which both the City and
Officer may be represented by Counsel, determine whether the Officer has the ability
to return to employment.

{iv) In the event the paid sick leave of an Officer has run out, and the Officer is still unable
to return to work, but does not have a permanent disability, the City shall provide the
Officer with an additional three (3) month period of unpaid sick leave in which the City
shall hold the job of the Officer open. In the event the Officer is unable to return to full
duty after the expiration of the period of unpaid sick leave, the Officer may request
disability retirement benefits as set forth in paragraph (b) herein, the City shall not be
required to hold the position for such Officer and may, in its discretion, replace same.

§7.09 Mitigation

{a) APoliceman absent on sick [eave shall be encouraged to seek alternative full-time or
part-time employment within their reduced physical capabilities. The amount of sick
leave available in any week shall be redyced by the earnings in that week from such
employment.

§ 7.10 Sick Leave/Sick Day Buy-Back
(a) For Officers Hired Prior to January 1, 2006:

(i) Upon normal retirement, the officer will be paid for accumulated sick leave at the rate
of ten ($10.00) dollars per day, up to @ maximum of twelve (12) weeks of accumulation,
and in no event shall the amount to be paid by the City for accumulated sick leave
exceed the sum of six hundred ($600.00) doliars.

(b) For Officers Hired After January 1, 2006:
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(i) In the event of the death of an officer, prior to retirement, the beneficiary designated
upon such employee's life insurance, or the estate of such employee if there is no
beneficiary designated or beneficiary living, shall be paid for any unused sick days
standing to the credit of such employee at a rate of one-hundred ($100.00) dollars per
day up to a maximum of one hundred twenty-five (125) days (i.e. 25 work weeks).

(i} Upon the date of retirement, an officer shall be paid for unused accumulated sick leave
standing to the credit of such employee at a rate of one-hundred ($100.00) Dollars per
day up to a maximum of one hundred twenty-five (125) days (i.e. 25 weeks).

(c) Sick time buy back for Officers hired after January 1, 2006

(i) Officers hired after January 1, 2006 accumulate sick time up to 125 days. Once 110 sick
days are-accrued, each Officer will be compensated the following year, one hundred
($100.00) dollars per day of unused sick time with a maximum benefit of one-thousand
five-hundred ($1,500.00) dollars. The ($1,500.00) shall be paid out by April 1st of the
following year. *Upon retirement up to the full allotment of 125 days shall be paid out
to each Officer for sick days accrued in accordance with subsection (ii).

Article VIll. Retention of Managerial Rights

§ 8.01 Furloughs

(a) AsoflJanuary 1, 2021, no furloughed Officer not brought back within a year shall receive
a lump sum payout.

§ 8.02 Police Officers’ Bill of Rights
(a) The parties hereby agree that each Policeman shall follow the Police Officers' Bill of
Rights in all matters affected thereby.

{i) Bill of Rights

1) Whenever an anonymous complaint is made against a Police Officer and no
corroborative evidence is obtained, the complaint shall be classified as unfounded.

2) Whenever a citizen complaint is filed, it must be done in writing, signed by the -
complainant, and filed no later than thirty (30) days from the alleged incident unless
clear extenuating circumstances exist. If not, the complaint shall be classified as
unfounded.

3) Prior to any discipline, an internal investigation must take place and all parties
involved, whether subject or witness, must be part of said investigation.

4) Atthe completion of the initial investigation, all information must be corroborated
and just cause must be found before charges are brought against an Officer. The
accused Officer must be notified and given a copy of the complaint within five (5) days
of the completion of the investigation regardless of whether charges or any other type
of disciplinary action will be brought. Officers must also be advised if thereis a
possibility of criminal charges filed and be afforded the opportunity to seek legal
counsel, and have them present, prior to any interrogations.

28




5} An accused officer will have five (5) days from the receipt of the complaint to present
evidence or testimony in his behalf before any disciplinary actions are commenced.

6) Accused Officers shall have the right to -appeal all disciplinary actions more severe
than written reprimands through the arbitration process under the following
stipulations:

a) The City may suspend an officer on one occasion for up to four (4) days without pay
during any given twenty-four (24) month period without a hearing before a
griavance arbitrator. In those circumstances, the suspended Officer shali be entitled
to an informal hearing before Counclil without a record. The decision of Council shall
be final and no further appeals shall be permitted.

b) The City may suspend an Officer for up to four (4) days prior to such hearing before
+ City Council but there wiil be no forfeiture of pay until the hearing is held and a
decision is rendered.
¢) Any subsequent suspension within twenty-four (24) months of initial suspension, or
any suspension greater than four (4) days will proceed through the arbitration
process. There shall be no forfeiture of pay until a decision is rendered.

7)  An Officer, whether subject or witness, must be informed of the nature of any
questioning before the actual interrogation takes place and given five consecutive
days’ notice to prepare his response.

8) Upon the interrogation of any Police Officer a Union Representative and/or legal
counsel may, at the discretion of the Officer, be present and where written
statements, transcripts, or mechanical recordings are made, a copy of the same shall
be given to the Officer without cost.

8) Al Officers shall have the right to review their personnel files upon reasonable
request. Any review shall be conducted in the presence of the Chief of Police and the
City Clerk. All official personnel files shall be maintained in the office of the City Clerk.

a) Anydisciplinary actions shall remain in an Officer’s file as follows: Twelve (12)
months for written reprimands and twenty-four (24) months for suspensions,

b) In the event of subsequent disciplinary actions, all infractions will remain in the files
until the most recent action has expired.

10) Under no exceptions shall an Officer be subject to any pay forfeiture until a hearing
has been held, whether before Council or through arbitration.

§ 8.03 Right to Discipline ,
(a) The parties hereto do hereby agree that the City has and retains the right to discipline
Policemen consistent with the terms of the Civil Service provisions of the Third Class City
Code, subject to the terms of this Agreement, the aforesaid Bill of Rights and laws of the
Commonwealth of Pennsylvania applicable thereto.
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§ 8.04 Residency

(a)

§ 8.05
(a)

The parties do hereby acknowledge that each Police Officer employed by the City shall
live within ten (10} air miles of the City's municipal building during the course of their
employment. Any current Police Officer who currently maintains a permanent residence
outside of the above referenced ten (10) air mile limit, shall be grandfathered at that
specific location. In the event a newly hired Police Officer does not live within the ten
(10} air mile limit they shall comply with such limit within six (6} months following the
completion of their probationary period. The failure of any Police Officer (except any
grandfathered Police Officer) to reside within the ten (10) air mile limit, as required by
this paragraph, shall subject such Police Officer to immediate discha rge; provided
however, that a Police Officer who receives prior confirmation from the City that the
desired residence is in compliance with the ten (10) air mile limit cannot [ater be subject
to immediate discharge.

Right to Manage

The parties hereto do hereby acknowledge and that the City has and shall retain all rights
necessary to provide for the effective management of the Police Force of the City of
leannette and to insure the public health, safety, and well-being. The managerial
prerogative retained by the City shall include, but not be limited to, the right to set the
size of the force, determine the number, rank, and the grading of policemen consistent
with the terms of the Third Class City Code, to set schedules and to determine the
staffing of each shift.

Article IX. Police Liability Coverage

§9.01
(a)

§9.02
(a)

Coverage

The City, as its expense, shall carry Police and Public Official Liability Coverage to insure
and defend each Police Officer against civil claims for money damages arising out of, or
occurring as a result of the performance of their duties as Police Officers within the City
of Jeannette. The City shall pay any deductible associated with any claim made. The
selection of an insurance carrier and the amount of coverage limits provided shall be at
the sole discretion of the City.

Criminal Offenses

The City shall not be obligated to provide coverage for or defend a Police Officer in any
criminal proceeding arising from the performance of his duties or otherwise, and, unless
subject to payment through a civil proceeding referenced herein, shall not be liable to
pay any restitution agreed to or ardered as a result of same.
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§9.03 Claims and Rights to Discipline

(a) The parties hereto do hereby acknowledge that the City's Police and Public Official
Liability Coverage contains “consent to settle” clauses which require the City to consent
to the settlement of any civil claim for money damages made against a Police Officer. In
the event the City, through its carrier, consents to the settlement of any claim made,
nothing in such settlement, or any release given by an aggrieved party to the City, shall
be deemed of construed to prohibit or otherwise affect the City's ability to impose
disciplinary measures upon any Officer subject to such proceeding arising from or
associated with the conduct giving rise to such proceeding.

Article X. Grievance Procedure

§10.01 Grievance
(@) The term “grievance” means any difference or dispute between the City of Jeannetie and
any regular Policeman with respect to the interpretation, application, claim, breach or
viclation of any of the provisions of the existing Collective Bargaining Agreement, and/or
the attached Bill of Rights, between the City of Jéannette and the Jeannette Police Officer
Benefit Association.
(b) Grievances shall also include disputes pursuant to the Heart and Lung Act, 53 P.S. §637,

limited to issues concerning the “performance of duties” may be submitted to binding
arbitration.

§10.02 No Striking

(a) Should a grievance arise between the City of Jeannette and a Policernan or Policemen,
there shall be no suspension of work on account of such grievance, but the grievance
shall be settled in accordance with the grievance procedure is hereinafter set forth.

§10.03 Grievance Committee

(@) The regular Police shall designate to the Mayor a Grievance Committee composed of not
more than three (3) regular Policeman, one of whom shall be designated as Chairman.

§ 10.04 Written Grievance
(a) Any regular Policeman having a grievance shall first discuss the grievance with the Mayor.

If after such discussion satisfaction is not received, the Policeman may file his grievance
in writing in a form agreed to by the parties. If the committee finds merit in the
grievance, it shall follow the grievance to the next step. The following grievance steps
shall be followed:

(i} Within fifteen (15) days from the occurrence of the grievance, the written grievance

shall be given to the Mayor, with a copy to the Chief of Police and City Clerk.
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(i) Within seven (7) days thereafter, the same shall be considered in a meeting by the
Mayor and Chairman of the grievance committee, and the aggrieved Policeman and/or
Policemen.

(ilf) Within seven (7) days thereafter, a decision shall be made by the Mayor on the
grievance and communicated to the aggrieved Policeman and/or Policemen in the
Grievance Committee.

(b) Inthe event the matter is not resolved as provided hereunder, the matter will be
presented to the City Council, who will respond within fifteen (15) days after submission
to counsel. :

(c) If the matter is not settled to the satisfaction of the aggrieved Policeman and/or
Policemen, the Policeman or Policemen shall advise the Grievance Committee. The
Grievance Committee and the aggrieved Policeman and/or Policemen shall, subject to
those limitations set forth in the attached Bill of Rights, then jointly be entitled to
arbitration and, in the event the parties cannot mutually agree on an arbitrator, shall
request a list of seven (7) hames from the American Arbitration Association. The City and
the Union shall then alternate striking names from this list with the parties alternating
first strike from grievance to grievance until one arbitrator is left. This arbitrator shall be
the arbitrator who presides over the grievance proceeding and issues of the grievance
arbitration award. The arbitrator's decision must be rendered within thirty (30) days after
the hearing, unless an extension of time is granted. The cost of the arbitrator shall be
shared equally by the two (2) parties.

(d}) The grievance as stated in the request for arbitration shall constitute the sole and
exclusive subject matter to be heard by the arbitrator, unless the parties agree to modify
the scope of the hearing. Otherwise, the arbitrator shall not have the power to add to,
subtract from, modify or amend the collective bargaining agreement.

§10.05 Grievance by City
(a) Ifthe City of Jeannette has a grievance it shall take it to the grievance committee, if not
resolved to the City of Jeannette's satisfaction, the City of Jeannette shall be entitled to
arbitration in the same manner as set forth above.

§ 10.06 Extensions of Time
{a) An extension of time in each step shall be only at the mutual consent of the City and the
Police Representatives.

§ 10.07 Interest Arbitration
{(a) The rights, duties and obligations of the parties hereto with respect to collective
bargaining and interest arbitration shall be governed by the terms of Act 111.
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§10.08 Standing Panel of Arbitrators

(a)

The foregoing provisions of this Agreement notwithstanding, in order to reduce costs and
expedite proceedings, the City and JPOBA may, by mutual agreement, establish a
standing panel of arbitrators to hear any grievance conducted hereafter. The City and
JPOBA shall establish the method for selecting arbitrators from such standing panel at
the time it is created.

Article XI. Part-Time Officers

§ 11.01 Details

(@)
()
(ii)
(iii)
(iv)

The City shall have the right to hire and assign police duties to part-time police officers
subject to the following provisions:
No part-time Police Officer shall work in excess of thirty (30) hours per Week;
Should a reduction in the size of the Police Department become necessary, part-time
Officers shall be furloughed before any full-time Officer is furloughed, regardless of
rights of length of service;
The first three (3) scheduled and unscheduled overtime shifts each week will be offered
to full-time Officers prior to being offered to part-time Officers;
The City shall maintain a minimum of twelve (12) fuli-time Officers.

Article Xll. Miscellaneous

§12.01 Outside Duty

(a)

No Policeman shall be permitted to perform police duties for any outside agency without
being ordered to do so by the City. If ordered to perform outside duty by the City, said
Policeman shall be paid in accordance with this Collective Bargaining Agreement. The
Chief of Police of the City of Jeannette shall determine the number of Policemen to
assign to such duty. The City will not arbitrarily change the normal work schedule of
Officers in order to avoid overtime payment for such duty. Such assignment shall be
made on a voluntary basis. However, if an insufficient number of volunteers are available,
the Chief of Police may assign any Policeman. The City will endeavor to make such
assignments on an equitable basis. :

Article XIII. “As Is” Clause

§13.01 Terms

(a)

All existing benefits and practices enjoyed by members of the bargaining unit not
modified by this Agreement shall remain “as is.”
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THIS AGREEMENT is approved by the parties hereto as follows:

By the Jeannette Police Officers Benefit Association:

Attest:

James phillips/ ViCe President 7 eFehce President
By the City of Jeannette:

Attest:

Nathan Benjamin Jay Bish, City Clerk Curtis J. Antom ayor
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EXHIBIT (A} Wage Chart per Article liI, Rates of Pay

Rank 2021 2022 2023 2024
=2.5% =2.5% =2.5% =2 5%
Ptim/Cpl | $72,897.40 | $74,719.84 | $76,587.83 | $78,502.53
Sergeant | $75,084.32 | $76,961.43 | $78,885.47 | $80,857.60
Lieutenant | $77,336.85 | $79,270.27 | $81,252.03 | $83,283.33
Captain $79,656.96 | $81,648.38 | $83,689.59 | $85,781.83
Chief $83,639.81 | $85,730.80 | $87,874.07 | $90,070.92

Rank Salary Increases

Sergeant Raise Increase Above Patrolman Rate

3%

Lieutenant Rate Increase Above Sergeant Rate

3%

Captain Rate Above Lieutenant Rate

3%

Chief Rate Increase Above Captain Rate

5%

Total Progressive Raise from Ptim/Cpl to Chief of Police

14%
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Exhibit (B) - Proper Shift Replacement Guideline

Starting in 2021 in accordance with the Collective Bargaining Agreement between the City of
Jeannette and the Jeannette Police Officers Benefit Association, this guideline for shift
replacement, shall supersede any previous agreement and be implemented thereafter. In the
event a vacancy occurs within any shift and a replacement of said shift is required to provide
appropriate coverage of at least two Officers per shift excluding the Chief of Police. The
Supervisor/OIC of any shift shall be the sole Officer replacing the shift as follows:

The Supervisor/OIC shall call or message the appropriate Officer to fulfill the shift in accordance
with these standards. If no answer is received the Supervisor/Ole shall wait fifteen (15) minutes
before the vacant shift is offered to another Officer. If an Cfficer denies a shift, the
Supervisor/OIC can move forward with filling the vacant shift. Additionally, before two Officers
can split a shift all attempts to fill the eight (8) hour shift with one Officer must be exhausted
first.

Shift replacement in the Daylight bid;

* The first Officer called to fulfill the overtime time shift shall be the Officer scheduled OFF in the
daylight bid,

* Then, the Officer scheduled OFF in the Afternoon bid.

* Then, Officer scheduled OFF in the midnight bid.

If no Officers scheduled Off accept the overtime shift (herein referred to as X-day) The shift shall
be replaced as follows:

« Afternoon Week 1; Midnight Week 1
» Afternoon Week 2; Midnight Week 2
« Afternoon Week 3; Midnight Week 3
* Afternoon Week 4; Midnight Week 4

All Officers previously called in OFF status shall be bypassed. If no Officer/s accepts the X-Day the
Chief of Police shall have the option to fulfill the overtime shift. If the Chief denies the overtime
shift. All attempts would now be exhausted to fulfill the overtime shift, and two Officers would
be able to split the shift. If no split occurs then the least senior Officer on Midnight Shift shall be
forced over to double. No Officer shall work more than sixteen (16) hours consecutively. To
prevent this, an Officer who would be forced to work more than sixteen (16) hours would be
bypassed and the second least senior Officer would be forced over.

Shift replacement in the Afternoon bid:
* The first Officer called to fulfill the overtime time shift shall be the Officer scheduled OFF in the
Afternoon bid,
¢ Then, the Officer scheduled OFF in the Midnight bid.
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* Then, Officer scheduled OFF in the Daylight bid.
If no Officers scheduled Off accept the X-Day the shift shall be replaced as follows:

* Midnight Week 1; Daylight Week 1
* Midnight Week 2; Daylight Week 2
* Midnight Week 3; Daylight Week 3
* Midnight Week 4; Daylight Week 4

All Officers previously called in OFF status shall be bypassed. If no Officer/s accepts the X-Day the
Chief of Police shall have the option to fulfill the overtime shift. If the Chief denies the overtime
shift. All attempts would now be exhausted to fulfill the overtime shift, and two Officers would
be able to split the shift. If no split occurs then the least senior Officer on daylight Shift shall be
forced over to double. No Officer shall work more than sixteen (16) hours consecutively. To
prevent this, an Officer who would be forced to work more than sixteen (16) hours would be
bypassed and the second least senior Officer would be forced over.

Shift replacement in the Midnight bid:

e The first Officer called to fulfill the overtime time shift shall be the Officer scheduled OFF in the
Midnight bid. :

« Then, the Officer scheduled OFF in the Afternoon bid.

* Then, the Officer scheduled OFF in the Daylight bid.

If no Officers scheduled Off accept the X-Day the shift shall be replaced as follows:

* Afternoon Week 1; Daylight Week 1
* Afternoon Week 2; Daylight Week 2
* Afternoon Week 3; Daylight Week 3
* Afternoon Week 4; Daylight Week 4

All Officers previously called in OFF status shall be bypassed. If no Officer/s accepts the X-Day the
Chief of Police shall have the option to fulfill the overtime shift. [T the Chief denies the overtime
shift. All attempts would now be exhausted to fulfill the overtime shift, and two Officers would
be able to split the shift. If no split occurs then the least senior Officer on Midnight Shift shall be
forced over to double. No Officer shall work more than sixteen (16) hours consecutively. To
prevent this, an Officer who would be forced to work more than sixteen (16) hours would be
bypassed and the second least senior Officer would be forced over.
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Exhibit {C) - Trading Guidelines

Any Officer within the City of Jeannette Police Department excluding the Chief of Police will have
the ability to trade shifts with another Officer. This guideline is to be utilized to explain how the
shift trading occurs, and what is and is not permitted. The City of Jeannette shall acknowledge
the ability Officers have to trade shifts but, will be relieved of any accountability specifically
relating to Officers trading. (if an Officer owes another a day back, the City shall not be
accountable for said day).

A trade of a shift serves two purposes:

1.) To aid an Officer to have a day off, compensated as a day worked, through a fellow Officer
working that shift. Then said Officer would owe a day worked back to the Officer who worked for
them.

a. Any Officer can ask another to "work for them", this would include Officer A having the
day off and Officer B working Officer A's shift and his own. Officer A would then owe,
Officer Ba shift. This shall be maintained by the individual Officers and not accountable to
the City or the Chief of Police. In the above-mentioned reference Officer A, would be
compensated by the City for his day worked and Officer B would be compensated for his
single shift worked. No overtime shall be paid out for Officer B.

* 2.) To aid an Officer to switch their currently scheduled shift to another shift that is more
accommodating for their personal needs.

a. Any Officer can ask another to trade shifts. Officer A scheduled for g midnight shift can
ask Officer B to work afternoon, or Officer C to work daylight. This entails Officer A
working the preferred shift and Officer B or C working Officer A's midnight shift.

Further guidelines:

3.) At no point can any Officer scheduled for an overtime shift, trade a shift with another but still
maintain the compensation of overtime, unless both Officer A and Bare each scheduled overtime
shifts in the same day and they are both willing to trade the scheduled overtime shifts. (If an
overtime shift is scheduled for afternoon, and no overtime scheduled for midnight, Officer A
cannot trade Officer B for the midnight shift and be compensated overtime for the afternoon
shift).

4.) If two Officers trade, and one calls off for their scheduled shift, whether due to illness,
vacation or personal leave. The trade shall remain as is, unless, the trade will cost the City
overtime in fulfillment of the now vacant shift. If overtime wil| be caused, then the trade shall be
voided and the Officers return to their normally scheduled shift/s. if the vacancy of one of the
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Officers within the trade will create overtime regardless, it is the discretion of the Chief of Police,
or supervisor to make the most appropriate decision to maintain proper shift coverage.

5.) For any trade to be considered valid, the trade shall be approved by the Chief of Police,
Ranked Supervisor or OIC. It shall be documented on the trade sheet below the schedule and all
Officers trading and the approving supervisor must sign or initial the trade sheet. The trade sheet
shall be placed with the appropriate schedule/sat the end of each pay period to be submitted.
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Exhibit (D) - Shift Bidding

Bidding starts / / All bids end / /

All bids will be approved by seniority. If on any shift, more than four ( 4) Officers bid for said
shift, it shall be awarded based off of years of service within the City of Jeannette Police
Department. Additionally, throughout the year, if a shift suffers a loss, the Officer who was
outbid previously will have an opportunity to fill the vacancy until the more senior Officer
returns to his bid. Initfal on the line adjacent to your name. If an Officer fails to bid they will be
filled into a vacancy by the Chief of Police.

Daylight Shift will be from 0600-1400 hours
Afternoon Shift will be from 1400-2200 hours

Midnight Shift will be from 2200-0600 hours.

OFFICER Daylight 6am-2pm Afternoon 2p-10p Midnight 10p-6a

Lt. Shepler

Sgt. Gonzales

Cpl. Mason

Cpl. Ryan

Cpl. Johnston

Sgt. Phillips

Ptim. DeFelice

Ptlm. Yaniszeski

Ptlm. Balistreri

Ptim. Manley

Ptlm. Burger

Ptlm. Pierce
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Exhibit (E) - Deferred Retirement Option Program

The City of Seznnetie shall fmmediately establich 2 DROP for all efighie Offcers fhat
= o ol stete and fodera] laws and regnlations and is agreed npon between the City and

st DROPY
The Deferred Retirement Option Brograms (DROE) allows you to retire and begin

" econmalating your retivernent begefits, withot ferminating emgloyment, for i o sixty (60)
sk ftons the date you St reesh nommal retivement efigihility, or at & Gate you select,
Wiile geticipating in DROP, your monthy refirement benefits bre paid fo o selfidivented, -«
sepamate and restritted accomt ekrming tax-defemred nterest while you contims to work. You
Gt e addionad servioe oredit for vetirement while ia DROP. Whe your DROP
pexticipetion ends, yort st rerminste el employment with the Clty of Teamnete, Atthat', !
time, you will moetve payment of fhe soeumilated DROP benafifs, mdhegigxa?ei*}ingm
tonitily réiiement BancaT: (i THS SAnen e of etrameny, JiT Ay ool
Tiving increases), For many, s 1 the “best of both worlds,” providiog both 2 gkzmz%%&w
Efetime benafit and 8 hogp sum to be nvested by the member sfter DREOP ends. ’
Potantial Advantages of DROP Parfisination,
DROP sllows youto atmpitanecnsly sarm o salacy and to seenmrdate an edditions] tax..

»  Provide additionsl fingocdal seonmity for your refivement i yonr DROP doovranlafion is
zolled ¢rverinp sn elipfhle retirement phm. The inferest you exm on your IROP
eccount may e tnore than snongh to replace hevalns of your Yower retirement
bemefit, which vill Tre less because you stopped enmning refirement service aredit when
youzsthed and entersd DROP, '

*  Frovide an inheritancs fo sorgone vho iy not eligile for 2 contimsing benefit nader
thie Jeennetie City Paliss Passion Ordinasee. Carefil astate planming will help fo
insure the proper neags of your DROP acoumdlation afier your death,

»  TProvide 2 Soancisl basis for you to start & now butiness, make a major preehass, pay
off yorar debts, 6rreturn o school and changs your caresr, Befors vaing your

v stvolated DROP aceonnt for suchplans, maks sore you have sdoquate resouress to
fnstre your fnancial secudiy duing retizement,
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Exhibit {E} Continued .
Perticipating for the 5111 sixty {60) months offers the prestsst financis] gein from DROP for
amost people, Epwever, 1 yonr carrent salary greatly enceeds other years In your average Fol
tamgensation, youmay wish fo eumpare estimates before deciding upen your period of
DROP participation. Hyon work longer and pariivipate in DROP for 8 shorter peciod of time,
youz fine] menthily pansion payment will fncrease. Compere that to an estimats of your
bexefits if you paricipats in DROP for fhe 1 shxty (60) months. Formany, even shor
peciods of DROP participation can aﬁ’&ré’aﬁimem% Enareial advantages to Tustify serioug

comsideration,

. $0in DROP #u8 Retfrs or sz Raedn dctlive?

Ore of the most imporiant retiroment decigions you vill-have & make & waéxaﬁ:»amrmtyssa

shesls jeiggnﬁi}?. To assist in thds decision, the Pension Administrtor will provids, npon

equest, somparative estimates of the bensfily you would receive under DROF versas tha

benelits you would receive i you continve Serking for the same paiod of Boe snd retive

withont participeting n DROE,

. When you get fhese estiomates, you, shovld mest mmm fmancial planmer, or

other trusted finsnrial adviver fo review your fofal Snaneis] sitation, melnding sxtimated

pension bepefits md/or DROP benefiis, personal investments, significant debs, and ofher

Vishilitles. Give carefil] ponsideration bo fhete decisions 1 dneure that the &aimyaam?ss

will peovide the best financial seomnity for yogr fitors,

Toeluded among foe snsmy questions you need 1o Wmmakmga&eﬁﬁmabsmﬁkﬁ?

participation awe

»  What are your opfions for stacing DROP i you wish to pasicpats for fhe maziowm
sixty (60) monthe?

« Wil you'be resdy, both financially and emotionally, 10 texminade employment when
your DROP participation ends?

»  Iyouneed o, orwish to continne working, vill you contime In your smyent carser
or change your sareer focus? Will you work foll-time o part-Hme?

Pho is Eiofhls s Join DROP?
Younmst be vested and efipible for normal retfirement, based cn yom yoars of service, s3 2.
. ember of the Jeannetts Police Offfeary Bensfit Associstion,
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Exhibit {E) Continuad

Besinnine Date of DROP Parficipation,

Youmayhesin DROP participation in the wonth yor reach your nogmal teifrenent date
bassd upon your years of sexvics fl.e. » mintmon of 20 coplete years of service).
 Youmayavily the Pension Adwinistéstor of your election to perticipats in DROP el s

dates you kave chossn o participate in DROP g op efter v yeach your nomas] retirement

“When detemnining your noral zetivement date for DROP sligibility, or for fhe 60-wmonth,

pazticipation perind, yon may chooge o fnchyle mg&pﬁmﬂmﬁmymw _?auhan

porchaged. 7 . :

Applving for DROP? ' - T ;
. .

Tha Pensiom Adminishator must recsive your DROP spplication snd election frrms giocto
your seesipt of you first yetfeerresd pension dheck, Thereafber, you ave fnglisfile 1o participate
.the DROP plan, You may send # fhese Farmns prior 1o the date youreach yournoopsl
reticensent date aad lan o begin DROP partictpetion {samples of both forms atached).
Lensth of DROP Particination, ,

Fo most cases, you may partichpate for 2 maioum of sixly (§0) months Sillowing the dats on
- ‘witich you fizst enbwved fha DROP program, .

X you infifally lect to pacticipate in DROP for less fian fhe mashvim siety (60) mopfus
allowatle, you may extend your DROP participation vp to fhe 60:month mazkom i€
spproved by the Ctr of Teannstta. However, thelength of DROP participdon roush comply
m&aaﬁgtws sﬁfﬁfﬁxmﬁeé’?ﬁ% comract in effect o the Bme the DROP a;aﬁamﬁ

exzrviged,

NopLuaranteed of Broplovment, -

Your employment staus is not chaoged by DROY partisipation, You may quit, or fhat City of ©
Jeannette may terminate yon bt tha same manner a9 befors DROP partiohation.

Final Belirercent .

Onice your parficipation. in DROP begins, yonr refirement is final and you cannot add servics
eredit or chanpe refirement options, or change the type of refirement {service vensas
dHisability} St vou chooss to refire noder,
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Exh:bit {E} i‘:ﬂnﬁnueﬁ

*E”sumnaﬂm B bfﬂaﬁﬁwm youy ERB? ascotnt af the thns 3@'::“ retive aod enter DR QP -
Youmay change your henefiniary by complsting and rehmping & cl:eg:aga of beneficiary form
provided by the = Pension Adwministrator.

Hyom bme stahicd d‘LEmg DROP and iezmzzsaﬁ# emgloyment, you will hegin to r::cawﬁ
Four monthly setivément benefit that was determined when you sfarted DROP, plos any cost
vEdiving increases, and your DROE awuﬁ'aulaizm Ty o the potas of wour termination, Yoo -

will fiot be elipihlato changy your type of retivement fromn 2 service retframent to o dsdbility
retirerent. This is becanae you bave slready dected for conventional retirement and are in

fact retired whils ;&azﬁai;aaﬁﬁgm the DROP program,

Refirem mthsneﬁi:g that mﬂﬁamfm Iil‘{f}? will be inereased by aﬁy mstnﬁfimnﬁ

adfustemants Provied o 2 refirees.
Siafns %&z& DROP Ends?

' The DROPpaticipast and the City of Teannstie Tzt verily tenmination of all emyployment,
Upont verlfication, you will begin rerelving }mt: Pulice Pansion mﬁm@g i‘eﬁmﬁm benefits
and distribotion of vow DROP accommt,

?ﬁmﬁﬂﬁ?_ﬂmﬁ?ﬂhaﬁzﬁ to you in ane of thres ways:
* & Jomp snmypaymend, less 20% withholdfing tax:
« Adivesimllover; ox '
* A combined partia] Tomp sar paymentend partiel rollover, so long a5 the combined.
et {a E{EA&‘; 100% of your DROP Account Frnds,
It i3 recommended that within thirty (30) days efler DROP ends, your DROP assels willbe

dmﬁhum&mtﬁsmmwwu&pwff




Exhibit {E} Continued
Loy Som Distribution Klsetion, -
Frior to the end of youw' DROP partisipation, the Clty of Tesmmatie should be notificd efwbda
melhod of dishibution you have selected: : ;

* Alup son payment;

* A direct mollover or

* A combined partial lovep sen payment and wolfovar
X yor terminate your HIROP participetion eaier then you ocignally designated, the City
shovld &amﬁﬁcﬁma’wm&%ﬁﬁ&ﬁmwm pmmyi‘ﬁf&aﬂymum

R&?Bﬁhﬁh&tﬂﬁﬁxaﬁﬁm - .

z&ztéammmnaﬂmﬁ? ﬁmﬁa&ﬁh&mmﬁ&ﬁ?m&smﬁmw&rt&mwg&h
) mm{se&aﬁmﬁiﬁfwﬁmlﬁﬁmaﬁlmmmﬁm}&mwﬁi%m
tazes dus on your DROP esasts vadl you beginto m&&mﬁw&ﬁmﬁmmaﬁgﬁa
rmmaﬁﬂm&ﬁgpmgmm@ham;@m% ememst withdrawn sech year
. aaéfﬁzam:aqwmmﬁx&amgﬁsmwﬁmywm@mmrﬁmﬁmw
receive & fotal or partial himp, som payment of youe DROP asvets, the o sum smotmt vl
h&mm%mymmﬁmmymmwmm&fﬁ i Jezaneite 8 veqréred o -
w@hnlﬁmmigﬁe%} parvent of fifs mmﬁrmﬁwhm&xﬁ’ﬁwm o, %&&m
ﬁiayuwmmezaxﬁmfaﬁmvw,mmma Weﬁ&amﬂm depending on
your tax husdket . .
DROP Disteibution - Rellover, .
Cienerally, rollovers st be paid directly to fhe costodian of en elzible retfrement gilan a5
defined in e Tntorna] Revenns ﬂ%&s{mm Ehigihle mifrement plan sxamples gm&ﬂy
Iclodethe following:

* Ay Individual Reffrement Account d%ﬁb&dms&%&m&mé&&{a}, IRC - eommonty

| redured beyaniRA,

» Anmw&umﬁzﬁrmntm:ﬁty: .
A eligible roffrement plan foes not fackude  ROTH TRA. Please refic o o sitachsd
opinion letter from BlankRome, dated March 13, 2006, o move detalled snd complete
© infrmetion regarding the fax Sieatment of DROP sollavers,

a
P
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Exhibit (£} Continued

Death Dovtne DROP Parfiloation,

Iyon die dolng DROP, your spsuse will only be eligible to rollover yorr DROP benefits
mtamﬁ:&aéﬂkmmm@w&ﬂmm%nrm&aﬁhﬁwkﬁmﬁ%m
Code. Begeficiariey wha are not your spouse ronst receive a Yoy sum payment, Yess
epplicable fazes, Al réiirees shonld comsult thelr own fax ndvisers for angvers conseming o
tax law applicgbls at the time the retires, ot retiren’s bennficiary, recelves Hs or her DROP

_ Ascount Fonds,

Bivoree -DROP Aceomns,

The provisions of the Peongytvaria Divorce Jode dontain certain sections specifiedly dadling
with the equitahle distribution of maritsl propdy, Pension contributions, Soving thedima of

* ¥he mriags, constitate mariial mopedy siidect o Aivision st i thne of a divores. Your
Spouss 1my be alded to g peraantaes of your parsion, sobtrltnations enlfora percentags of -

mww%mﬁgmmywsmaﬁammm

For many familles & pension is the Jaagest asset after the Snily hows, Byen ' the pension 15
cammied solely by the effork @mm&m&n&fﬁt&ﬂmmﬁémﬂ%
m&'&msﬁﬁmmtalmwsﬁgmm&ﬁﬁmw&em
Muﬁj’m;bmfeﬂﬁgwfaﬁngbismapmmm&amwhsmmeéﬁasmgasﬁm
ofher party hay recetved an equitehle mmonmt of soms and propecty reselitag fom the
Mﬁﬁﬁmﬁfﬂmﬁbuﬁmﬁ;howam&apmwg the primary sonree of Incarme fhat s
Sponse would have snd there ave o other sigatficant sorses &m&ﬁ#a&mﬁx&iﬂﬁyw
divide gights to the pension by percentages. )
Congress has passed 2 Taw Tecititating division ofpepsions. The law allowa the entry efaréﬁ:s
by 2 comt called Qualifisd Domestic Relations Ordan {QDRO). The vrders, when properdy
Wﬁ?ﬂ%m&a%&mﬁap&nﬁmp}mmmﬁmﬂmmwnﬂ?
o theretired police offcer, but alzo to the officer’s former-souse: in such cases, eath prsty
ngmamma@ﬁammﬁememdﬁé%amm&wkwb&
mﬁw%&mwmﬁmwm%m@mﬁamﬁzmﬁ&wm

that is dus,
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Exhibit [E} Continued
If you are diverced and have an approved guakified domestis relations ardee {QUROD) Inyour
file, your pension and BROP scommmletion will be distibuted i ons of two warE:
*  ¥yoos QDRO has beea spesiifically prepecsd to addross DROP, the Pension.
Adriwistrator will follow those provisions; .
*  Iyour QDRO wes filsd befors DROP bevame effestive or i your QDRO does 5ot
address yow DROP accommilation, the Pension Admbntsteator will distibuts o your
Tormer sponse the reguired proportional share of your monfidy pension at retirement
{na st fiuth i the {)DRO) 21 fhe balancs of the monthly pension will be paid to fhe'
DROP acoount and will be yours in fill ot thetims you leave the DROP womam,
After you loavs DEOP you will be paid your proportional share on smohly bagls
and your sponse will contims to be psid monthly, fhe mroportinnal shere she had bem
Paid while you participated in fhe DROP.

Divoree After Tntertns DROP - Benefictary Desionation,

I you are divorced afier entering the DROF, yormay remove your former spouse as DROT

beneficiary and desipnate u et henaficiary.
Haovr sra Palies Peusfons Oalenlaind?

The Pension Adurinistrator will celonlate o proypestive retiree’s pension ‘based vpon bis oy her
yeas of service, projected refirement date, applicsble rats o pay, longevity, and applicatls
holidags. (See eitached Penson Celonlation Foom) .
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